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Graph: 2002–2006 Trends

Graph: 2007–2011 Forecast 

Sources: EMSI Occupation Data (Sept. 2007), U.S. Dept. of Labor O*NET Initiative.

Labor Pool Trends and Forecast
The following graphs provide a visual comparison of the relative jobs, jobs change, and median hourly wage 
of the focus occupation and its corresponding labor pool. The red lines through the circle representing the 
focus occupation divide the labor pool into four sections with higher or lower growth and wage.
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Detailed Data Overview
The following tables rank the 10 occupations most compatible with Paralegals and legal assistants, along with 
regional labor market information for each. (See “Terms and Definitions” in the Introduction for a definition of 
compatibility.) Note that the given job/wage information may include other closely related occupations, since 
it is reported using slightly less detailed occupational categories.

Detailed Data, 2002–2006 Trends

O*NET Code Job Title 2002 Jobs
2002–2006 

Job Change
2006 Median 
Hourly Wage

Job 
Zone

Yearly 
Turnover

Compatibility 
Score

23-2011.00 Paralegals and Legal Assistants 1,632 145 $16.86 3 60 100

43-4161.00 Human Resources Assistants, Except Payroll and 
Timekeeping 851 108 $15.13 3 38 96

13-2041.00 Credit Analysts 539  (12) $24.78 4 10 95
43-6011.00 Executive Secretaries and Administrative Assistants 15,274 1,366 $16.25 3 499 94
25-4031.00 Library Technicians 815 91 $14.97 3 48 94
41-9022.00 Real Estate Sales Agents 8,705 1,873 $14.86 2 80 94
13-2081.00 Tax Examiners, Collectors, and Revenue Agents 357 18 $18.28 3 11 94
13-2053.00 Insurance Underwriters 771  (36) $21.84 3 19 94
43-6012.00 Legal Secretaries 1,825 122 $14.94 3 51 94

13-1072.00 Compensation, Benefits, and Job Analysis Special-
ists 790 113 $20.98 4 25 94

43-6014.00 Secretaries, Except Legal, Medical, and Executive 12,160 579 $13.02 2 251 94

Detailed Data, 2007–2011 Forecast

O*NET Code Job Title 2007 Jobs
2007–2011 

Job Change

23-2011.00 Paralegals and Legal Assistants 1,868 310
43-4161.00 Human Resources Assistants, Except Payroll and Timekeeping 993 108
13-2041.00 Credit Analysts 539 36
43-6011.00 Executive Secretaries and Administrative Assistants 17,073 1,274
25-4031.00 Library Technicians 934 89
41-9022.00 Real Estate Sales Agents 11,213 1,626
13-2081.00 Tax Examiners, Collectors, and Revenue Agents 380 9
13-2053.00 Insurance Underwriters 726  (19)
43-6012.00 Legal Secretaries 2,026 234
13-1072.00 Compensation, Benefits, and Job Analysis Specialists 940 115
43-6014.00 Secretaries, Except Legal, Medical, and Executive 12,899 234

* Indicates that the given O*NET occupation is a more detailed subclass of an SOC-based occupation. Labor market data is reported by SOC 
codes. For this reason, jobs, earnings, and growth data for this occupation include other, related O*NET occupations.  These numbers, there-
fore,  should be seen as estimates.

Sources: EMSI Occupation Data (Sept. 2007), U.S. Dept. of Labor O*NET Initiative.
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Data Sources and Methodology

Industry Data
In order to capture a comprehensive picture of regional industry employment (EMSI Complete Employment), 
EMSI basically combines unsuppressed covered employment data from Quarterly Census of Employment and 
Wages (QCEW) produced by the Department of Labor with total employment data in the Regional Economic 
Information System published by the Bureau of Economic Analysis, augmented with County Business Patterns 
and Nonemployer Statistics published by the U.S. Census Bureau. Projections are based on the latest avail-
able EMSI industry data combined with past trends in each industry and the industry growth rates in national 
projections (Bureau of Labor Statistics) and state-level projections (individual state agencies). Unemployment 
data are based on the Bureau of Labor Statistics’ Local Area Unemployment Statistics program.

EMSI also provides a more limited industry and occupation data set, EMSI Covered Employment, which is an 
unsuppressed version of QCEW. 

Occupation Data
EMSI’s occupation data are based on EMSI’s industry data and regional occupational statistics and staffing pat-
terns taken from the Occupational Employment Statistics program (U.S. Bureau of Labor Statistics). Additional 
wage information is derived from the American Community Survey, and wages are adjusted and interpolated 
at the county and ZIP code level using EMSI earnings data from relevant industries.

Competency Data
Occupation competency data include numbers that quantify attainment levels and importance levels of vari-
ous knowledge, skill, and ability categories for over 800 standard occupations. The source is the U.S. Depart-
ment of Labor’s O*NET database, version 10. EMSI’s occupational compatibility score is based entirely on this 
source. Several assumptions are made in calculating compatibility: (1) The O*NET categories of Knowledge, 
Skills, and Abilities are sufficient to determine compatibility between occupations; (2) Compatibility decreases 
exponentially as the difference increases between two occupations’ O*NET scores in one category; and (3) 
Over-qualifications and under-qualifications based on these scores are treated as equally negative. 

Disclaimer and Waiver of Liability
The data provided by Economic Modeling Specialists Inc. (EMSI) is based on official government sources and 
sophisticated, proprietary processes which are designed to improve the completeness and detail of the origi-
nal sources. However, much historical data may be estimated due to missing data points, and these estimates 
are subject to varying degrees of error. In addition. EMSI’s projections of future data points (“forecasts”) may 
differ significantly from actual future economic data due to unforeseen events and fluctuations in regional, 
national, and international economies. EMSI provides the data and projections (or “forecasts”) in this report 
“as-is,” with no guarantee of accuracy or completeness. By purchasing this report, the client recognizes that 
EMSI cannot be held liable for any losses or other consequences of decisions made based on the data and/or 
projections in this report.

Sam
ple R

eport



EMSI		  7

Regional Labor Pool | AnyRegion USA

About EMSI

Products and Services
EMSI provides integrated regional economic and labor market data, web-based analysis tools, data-driven 
reports, and custom consulting services. EMSI specializes in detailed information about regional economies 
for assessment and planning purposes, bringing together industry, workforce, economic development, and 
education/training perspectives.

EMSI’s expertise is centered on regional economics, data integration and analysis, programming, and design so 
that it can provide the best available products and services for regional decision makers. EMSI recently merged 
with its sister company CCbenefits Inc.—well known for conducting socioeconomic impact studies for over 
800 community and technical colleges across the nation—to offer an integrated portfolio of solutions for col-
lege, workforce, and economic development professionals.

Clients
EMSI’s diverse client base includes hundreds of colleges, workforce boards, economic development organiza-
tions, governmental agencies, economists, consultants, academics, and private-sector analysts. With over four 
thousand current clients in the U.S., Canada, and the United Kingdom, EMSI’s products and services are critical 
for strategic decision making and informed regional policy.

Contact EMSI
For more information about EMSI, visit us at www.economicmodeling.com, or call us toll-free at 866.999.3674.

EMSI
Economic Modeling Specialists Inc.

Now one company with
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