





Occupation Trends and Forecast | AnyRegion USA

Executive Summary

Overview

In the region, Registered nurses (SOC 29-1111) accounted for 18,015 jobs in 2006.

The total occupational workforce grew by 2,092 jobs (13.1%) from 2002 to 2006 and is projected to grow by
2,309 jobs (12.3%) from 2007 to 2011.

For 2002-06, this growth rate was higher than the 10% national average for this occupation.

The occupation had an estimated 5,543 new and replacement jobs (total openings) from 2002 to 2006, and is
forecasted to have 5,762 total openings from 2007 to 2011.

This occupation’s regional 2006 median hourly wage (excluding benefits) was $26.24, compared to the national
median of $28.11.

National average education/training attainment of these workers: Associate’s degree.

Cumulative Annual % Job Growth
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Detailed Occupation Data

Geographic Comparison

2002-2006 TRENDS

2006 Median
Region 2002 Jobs 2006 Jobs Change % Change Hourly Earnings
Regional Total 15,924 18,015 2,092 13% $26.24
State Total 68,002 77,527 9,525 14% $24.93
National Total 2,264,186 2,486,925 222,739 10% $28.11
Median hourly earnings exclude benefits. Source: EMSI Complete Employment, Sept. 2007
2007-2012 FORECAST
Region 2007 Jobs 2011 Jobs Change % Change
Regional Total 18,708 21,018 2,309 12%
State Total 80,931 92,232 11,301 14%
National Total 2,581,117 2,895,829 314,712 12%
Source: EMSI Complete Employment, Sept. 2007
2002-2006 Indicators 2007-2011 Indicators
2002 Location Quotient 1.1 2007 Location Quotient 1.08
2006 Location Quotient 1.09 2011 Location Quotient 1.05
Shift Share: Regional Competitiveness Shift Share: Regional Competitiveness
525 28
Effect Effect
Shift Share: Occupational Mix Effect 587 Shift Share: Occupational Mix Effect 1,204
Shift Share: National Effect 980 Shift Share: National Effect 1,077
Source: EMSI Complete Employment, Sept. 2007 Source: EMSI Complete Employment, Sept. 2007

About the Occupation Indicators

Location Quotient is a way of comparing the concentration of some asset in a region to a larger reference region. If
an occupation accounts for 1% of jobs in the smaller region and 0.5% in the reference region, then the regional LQ
is1/.5=2.0.An LQ of 1.0 is thus average. High-LQ occupations are what make the regional workforce unique and
often represent jobs in important regional export industries.

Shift Share a standard method of regional economic analysis that tries to quantify how much of regional job growth
in an occupation is unique to the region. It takes into account:

- “National Effect”: The growth rate of all U.S. jobs applied to the regional occupation, and
+ “Occupational Mix Effect”: The national growth rate of the given occupation, applied to the regional occupation.

The sum of these is considered the “expected” growth for the regional occupation over the given timeframe. If the
regional occupation’s actual or predicted job growth exceeds this number, then the difference is a positive “competi-
tive effect”; otherwise it is a negative competitive effect. Regional occupations with a positive competitive effect are
thus outperforming national trends.




Occupation Trends and Forecast | AnyRegion USA

Inverse Staffing Pattern

A staffing pattern shows, on average, what percentage of jobs in a given industry are in a specific occupation.
EMSI uses regionalized staffing patterns that are available by OES region (usually a group of several economi-
cally similar counties) to create inverse staffing patterns, which show how the jobs in a given occupation are
divided among various industries. Industry codes and titles are listed according to standard federal categories
(North American Industry Classification System or NAICS).

Most Common Industries, 2006

This table shows the 10 most common industries that employ workers in the “Registered nurses” occupation,
with the percentage of all regional jobs in the occupation accounted for by each industry.

NAICS Code Description 2006 Jobs
62210 General medical and surgical hospitals, private 6,354
92000 State government 4,094
93000 Local government 2,237
62110 Offices of physicians 1,513
56130 Employment services 924
62310 Nursing care facilities 666
62160 Home health care services 530
91100 Federal government, civilian, excluding postal service 220
62330 Community care facilities for the elderly 205
6214A Outpatient care centers, except mental health and substance abuse 173

Source: EMSI Complete Employment, Sept. 2007.

For more industry data, consider an EMSI Regional Industry Trends & Forecast report.
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Data Sources and Methodology

Occupation Data

EMSI’s occupation data are based on EMSI’s industry data and regional occupational statistics and staffing pat-
terns taken from the Occupational Employment Statistics program (U.S. Bureau of Labor Statistics). Additional

wage information is derived from the American Community Survey, and wages are adjusted and interpolated

at the county and ZIP code level using EMSI earnings data from relevant industries.

Industry Data

In order to capture a comprehensive picture of regional industry employment (EMSI Complete Employment),
EMSI basically combines unsuppressed covered employment data from Quarterly Census of Employment and
Wages (QCEW) produced by the Department of Labor with total employment data in the Regional Economic
Information System published by the Bureau of Economic Analysis, augmented with County Business Patterns
and Nonemployer Statistics published by the U.S. Census Bureau. Projections are based on the latest avail-
able EMSI industry data combined with past trends in each industry and the industry growth rates in national
projections (Bureau of Labor Statistics) and state-level projections (individual state agencies). Unemployment
data are based on the Bureau of Labor Statistics’ Local Area Unemployment Statistics program.

EMSI also provides a more limited industry and occupation data set, EMSI Covered Employment, which is an
unsuppressed version of QCEW.
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About EMSI

Products and Services

EMSI provides integrated regional economic and labor market data, web-based analysis tools, data-driven
reports, and custom consulting services. EMSI specializes in detailed information about regional economies
for assessment and planning purposes, bringing together industry, workforce, economic development, and
education/training perspectives.

EMSI’s expertise is centered on regional economics, data integration and analysis, programming, and design so
that it can provide the best available products and services for regional decision makers. EMSI recently merged
with its sister company CCbenefits Inc.—well known for conducting socioeconomic impact studies for over
800 community and technical colleges across the nation—to offer an integrated portfolio of solutions for col-
lege, workforce, and economic development professionals.

Clients

EMSI’s diverse client base includes hundreds of colleges, workforce boards, economic development organiza-
tions, governmental agencies, economists, consultants, academics, and private-sector analysts. With over four
thousand current clients in the U.S., Canada, and the United Kingdom, EMSI’s products and services are critical
for strategic decision making and informed regional policy.

Contact EMSI

For more information about EMSI, visit us at www.economicmodeling.com, or call us toll-free at 866.999.3674.

Economic Modeling Specialists Inc.

Now one company with
CCbenefits Inc.
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