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- Are we looking at the correct industries/occupations for our workforce? 
- Are we reaching out to the correct employers? 
- Should we be working with training providers in a different location? (closer to 

where folks live) 
- How difficult is it for folks to get to work/training? 
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- The most common metric available 
- It is important to look at total job change as well as % change 
- Selecting the timeframe is critical – longer historic trends are better than short 

“sprints” 
- Need to look at both industry job growth and occupation job growth – not all high 

growth occupations align with regional target industries – not all occupations align 
with high growth industries 
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Total Change vs Percent Change 
- 14% growth is fast…but that’s only 264 over 14 years (~ 19 jobs/year) 
- 2.0% growth is slow…but that’s 44 jobs over 2 years (22 jobs/year) 
Time Period Selection 
- Selecting an appropriate time period is critical…e.g. 2001-2007 vs 2007-2010 vs 

2005-2009 
- A good option is 5-years back, 5-years forward, and full 10-year period 
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- Need to look at both industry job growth and occupation job growth – not all high 
growth occupations align with regional target industries – not all occupations align 
with high growth industries 
 

- Staffing Pattern: uses regional data and national trends to determine which 
occupations (and how many) are employed within a particular industry. 
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- High Priority Occupations (HPOs) based on % Change can be misleading? 
- Are we training folks for a dying industry? 
- Have we missed an occupation that is important to our region? 
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- You can calculate an LQ for just about anything but the most common are:  
- Industries 
- Occupations 
- Demographic Groups 
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- Can use Jobs, Population…any quantifiable characteristic 

12 



- High LQ can indicate a strength – an area that can be leveraged by the region 
- High LQ industries and occupations can have very few jobs. These can be 

anomalies or they could be things to leverage 
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- 10th & 25th ~ entry-level workers 
- Median (50th) ~ 3-5 years of experience (half the people make less & half make 

more) 
- 75th & 90th ~ 6+ year of experience 
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- Example: Median earnings for Dentists could be $107/hr in NY and $41/hr in UT 
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- Completions data comes from IPEDS (Integrated postsecondary education data 
system – from the NCES: National Center for Education Statistics) 
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- Potential b/c not all completers will become Web Developers 
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- Hires come from QWI (Quarterly Workforce Indicators) - Census 
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